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Abstract. This article shows the long-term experience of social partnership of Nikopol 

Vocational College of the National Metallurgical Academy of Ukraine with basic enterprises of 

Nikopol region as an important tool for improving student training, provides organizational 

characteristics of social partnership. The purpose of the article is a theoretical analysis of research 

on the training of university students on the basis of social partnership as a pedagogical problem, 

an experimental test of the management of the training system of students in accordance with 

modern requirements of employers. The article presents an analysis of a number of theoretical 

works of national scientists devoted to the study of the problem of social partnership in universities 

of I-II level of accreditation with basic enterprises. Particular attention is paid to the basic 

pedagogical conditions, the readiness of students for training, in order to implement their best 

knowledge successfully and qualities on the basis of social partnership. The analysis of scientific 

works revealed the following weaknesses: at the level of universities: insufficient material and 

technical base; insufficient response to changes in demand for graduates; staff low salaries; at the 

level of the higher education system as a whole: lack of a unified system (school - college - 

university); in the system of relations "universities - employers": low level of personnel services of 

enterprises, unresolved issues of retraining. Areas of adjustment of professional training, based on 

social partnership, which promote professional self-realization and career growth of university 

graduates have been identified.  
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Introduction. In the conditions of market economy development in Ukraine and 

fierce competition between the enterprises-manufacturers of metallurgical 

production, the problem of qualitative professional training of students of high 

schools according to a modern level of management becomes actual. 

The development of the social partnership system creates an opportunity to 

achieve a relative balance of interests of employers and students of educational 

institutions on the basis of cooperation. 

Now it is especially important to address the new and positive in social 

partnership, which allows to regulate successfully the training of students, raise the 

quality and efficiency of educational content, provide a modern level of training 

graduates of metallurgical specialties, to meet the needs of basic enterprises in highly 

qualified personnel. 

The issue of professional training of university students on the basis of social 

partnership is an important pedagogical problem that requires detailed theoretical 

analysis and practical research.  



Issue 1 (3), 2021                                                           Pedagogy and Education Management Review (PEMR) 

 

37 

Literature review. According to the analysis of scientific works of national and 

foreign scientists (N.H. Didenko, V.I. Pavlova, A.O. Molchanova, 

A.I. Kudryachenko, etc.), which reveal the essence of the concept "social 

partnership", which promotes economic stability and development, the creation of a 

competitive education system of each country, is an important prerequisite for the 

formation of competitive professionals [1, 2, 3, 4]. In relation to the system of higher 

education, the urgency of this problem is expressed in the fact that there are 

contradictions between the quality of training of competitive professionals and 

modern production needs. In particular, according to many researchers, the quality of 

professional training of university students does not always meet these needs 

(S.V. Bezvukha, K. Chugaeva, N.L. Vinogradova, etc.) [5.6.7], identified the main 

directions and strategies for the development of social partnership in higher education 

(I.M. Dubrovsky, N.E. Trotsenko, etc.) [8.9]. Some aspects of social partnership of 

higher education institutions of the I - II level of accreditation are covered in works 

on the theory of management of professional training and development of personnel 

(S. Ukrainets, V.I. Zhukova, etc.) [10, 11]. 

The analysis of theoretical works has shown that the problem of social 

partnership of universities of I-II years and basic enterprises as an important tool for 

improving the professional training of students, in ensuring the quality of graduate 

training, is quite acute. These circumstances make a theoretical and experimental 

study of the problem of social partnership of universities of I-II accreditation level 

and employers in improving training is extremely relevant. 

Regarding our subject of research, we consider it necessary to note that the main 

pedagogical conditions in training on the basis of social partnership include: the 

organization of the educational and production process, which guarantees the training 

of competitive professionals; choice of educational strategy, taking into account 

trends in the labor market and professionals; development of new means of 

motivation and stimulation of educational and cognitive activity of students; 

formation of their lifelong learning needs; creation and development of the 

mechanism of self-development. 

Aims. The purpose of the article is a theoretical analysis of research on the 

training of university students on the basis of social partnership as a pedagogical 

problem, an experimental test of the management of the training system of students in 

accordance with modern requirements of employers.  

Methods. The sources of research are the works of foreign scholars on social 

partnership. The results of a study on the social partnership between education and 

business to improve the training of students are presented. The focus is on innovation 

in the use of social partnership for educational purposes. The article uses statistical 

and graphical methods, expert method, analysis and synthesis to achieve the goal of 

the study. 

Results. In our time of economic development of Ukraine, the work of state 

authorities is aimed at decentralization, Nikopol Vocational College NMetAU, which 

is part of NMetAU, and basic mining and metallurgical enterprises of Nikopol region 

has concluded long-term tripartite agreements (NVC NMetAU, basic social 
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enterprises, UN partnership for 2012 - 2022, the main purpose of which is the real 

practical training of students at the basic metallurgical enterprises of the Nikopol 

region for the possibility of their further employment and social protection. 

Social partnership, establishment and strengthening of connections with the 

basic enterprises of the city of Nikopol open for Nikopol professional college of 

NMetAU additional opportunities of advanced development:  

- NFC NMetAU together with employers develop (agree) curricula and programs for 

vocational training of junior specialists, including curricula and programs for the 

study of new technology, modern production technologies of enterprises, students' 

work during internships on new equipment; 

- involve leading teachers of special disciplines of the professional college to work 

in technical meetings of enterprises, in order to use production indicators and the 

level of technical equipment of the enterprise in students' diploma projects. Provide 

an opportunity for internships for teachers of special disciplines at employers' 

enterprises; 

- carry out a constant exchange of information between partners by holding 

conferences, meetings of methodical councils "Enterprise - College"; 

- provide internships for students, training for students' working professions, 

employment of graduates of vocational colleges and their adaptation in the 

workplace; 

- enterprises participate in material and technical support, strengthening the 

educational and laboratory base of the professional college; 

- created at the NFC NMetAU Practice Department (Alumni Liaison Council, 

Employers' Club, Career Support and Employment Center); 

- real diploma projects of students are developed at the request of enterprises. 

Enterprises provide materials and tasks for students to prepare real diploma 

projects and research papers; 

- participation in the preparation and holding of joint events (scientific and practical 

conferences, welcoming evenings, questionnaires, making booklets, etc.). The 

main principle of social partnership is the principle of joint activity of Nikopol 

Vocational College NMetAU and employers, which provides activity, equality of 

the parties, compliance with the law, voluntariness and responsibility in accepting 

obligations, constant consultative interaction, positive acceptance of each other, 

open space of social partnership.  

The main principle of social partnership is the principle of joint activity of 

Nikopol Vocational College NMetAU and employers, which provides activity, 

equality of the parties, and compliance with the law, voluntariness and responsibility 

in making commitments, constant consultation, positive acceptance of each other, 

open space of social partnership.  

Tasks of social partnership: 

1. Development and implementation of educational policy of Nikopol 

Vocational College of the National Metallurgical Academy of Ukraine, which takes 

into account the interests of student personality development. 
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2. Correction of the content of technologies of professional and practical training 

of junior specialists of Nikopol Vocational College of NMetAU. 

3. Improving the quality of vocational training, education of graduates, 

competitiveness in the labor market, development of measures for its social 

protection 

Social partnership is aimed at implementing the requirements of basic 

enterprises in the Nikopol region: 

1. Professional training of a competitive graduate; 

2. Raising the level of general and professional culture of graduates; 

3. Formation of conscious motivation to work; 

4. Development of skills of entrepreneurial and organizational activity.  

The main purpose of the social partnership is to coordinate the actions of the 

parties to organize and conduct professional training (retraining and advanced 

training) of graduates taking into account the requirements of production, 

development of necessary educational documentation, methodological and other 

materials, updating material and technical and laboratory facilities. 

The program of social partnership of Nikopol Vocational College and basic 

enterprises for 2012-2022 is designed to ensure the current level of professional 

training of graduates, improve the material and technical base of the educational 

process, the organization of industrial practice and employment.  

The social partnership program includes: 

- joint actions for the organization and conduct of production practice; 

- internship of students with payment; 

- further employment of graduates; 

- involvement of leading production specialists in qualification commissions for 

the defense of diploma projects; 

- holding joint city events, conferences, round tables, etc .; 

- material encouragement of the best teachers - practice leaders; 

- improving the material base of the vocational college; 

- development of the necessary educational and methodical documentation.  

The main task of the Social Partnership Program is employment, social 

protection of graduates and teachers of the vocational college. 

The main areas of work of the department of industrial practice: 

1. organization of internships at enterprises (100% with remuneration), with 

subsequent employment; 

2. distribution of students to enterprises according to the rating; 

3. annual competitions "Best in the specialty", Career Days together with 

representatives of enterprises; 

4. conducting thematic excursions in the specialty to the basic enterprises of 

Dnipropetrovsk and Zaporizhia regions; 

5. obtaining a related working profession (smelter, non-destructive testing 

inspector) for the purpose of further employment; 

6. conducting "Master Classes" to study the specifics of production technology. 

In our opinion, the need to implement a social partnership between the Nikopol 
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Vocational College and the basic enterprises of the Nikopol region was 

experimentally confirmed in order to combine educational activities with the 

professional and training of competitive professionals. 

We believe that the studied features of professional training of students on the 

basis of social partnership can be divided into stages: 

- initial stage, professional self-determination; 

- professional adaptation in the conditions of study in high school, I - II course; 

- stage of specialization, third year; 

- practical stage of adaptation (preparation for the future specialty in the 

conditions of production), IV course; 

- stage of employment, adaptation to the labor market. 

In order to implement professional training, a set of activities was held on the 

basis of social partnership (coordination of programs and plans of special disciplines 

and practices, holding scientific and practical conferences, competitions in special 

disciplines, use of modern information technologies, modern computer programs, 

"Master Classes" with leading experts). 

At the initial stage of professional training of students, psychological trainings, 

career guidance festivals, welcoming evenings, thematic excursions to basic 

enterprises and others were conducted. 

At the stage of specialization, research work was organized, students 

participated in additional educational programs (foreign language, energy 

management, etc.). 

The main task of professional training at the practical stage is the participation 

of students in scientific work, obtaining related specialties, work in production by 

profession. To this end, production plans have been adjusted using multimedia 

computer-based learning technologies.  

At the stage of employment there is a conscious choice of professional activity 

and place of work. In this regard, a number of events are held (job fair, meetings with 

leading specialists of basic enterprises, etc.). 

According to the results of the annual survey among graduates, the main 

characteristics of the quality of professional training of graduates of NFC NMetAU 

(theoretical and professional competence, ability to use modern computer technology, 

knowledge of a foreign language, level of general professional culture, etc.) were 

identified. These questionnaires allow us to analyze the role of professional training 

of university graduates and make the necessary adjustments. 

The results of expert evaluation, surveys, questionnaires of employers, teachers, 

graduates, positive dynamics of professional and personal qualities of a professional 

college student confirm the effectiveness and pedagogical purpose of professional 

training of competitive graduates on the basis of social partnership, raising the image 

of higher education. 

The graduates of Nikopol Vocational College were monitored by "Your 

professional plans after graduation from vocational college." According to the results 

of the survey in 2019-2020 academic year: 63% of graduates are employed at 

enterprises, of which they simultaneously study at NF NMetAU - 31.88%; will not 
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work on the received education - 19.4%; will go to work in another country - 6.9%; 

undecided - 10.7%. 

Table 1. Professional plans of graduates of Nikopol Vocational College of the 

National Metallurgical Academy of Ukraine after graduation 

What are your professional plans after graduating from college? 
2017-

2018 

2018-

2019 

2019-

2020 

I know that I will work in practice in the specialty with further 

employment at the company. 

70 60 63 

I know that I will not work on my education 18 19,7 19,4 

I will go to work in another city / country 7 6,1 6,9 

Not yet decide 5 14,2 11,7 

 

The plans of Vocational College students for further study present by Table 2. 

 

Table 2. Plans of Vocational College students for further study,% 

 2018/2019 2019/2020 

Continuation of studies at NMetAU  31,88  35 

Continuation of studies in universities of Ukraine 10,94  25 

Continuation of studies in universities of another country 7,19  10 

Difficult to answer 30,47  5 

No answer 19,52  5 

 

Discussions. In our opinion, the social partnership of universities and basic 

enterprises as a regulator of professional training can be divided into 4 stages: 

1. Familiarization and design stage (1-2 course): 

1.1 educational institution: acquaintance with new conditions of study, 

definition of final knowledge, with requirements of teachers, with rules and duties of 

the student, carrying out of additional employment and electives on fundamental 

disciplines, studying of modern computer technologies, carrying out questionnaires 

and testing; 

1.2 basic enterprises: participation in the material and technical support of the 

educational institution, conducting thematic excursions to basic enterprises, meetings 

with labor veterans. 

Table 3. Comparative table of employment 

Indicators 
2011-2020 in-period information 

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 

Number of graduates of the 

educational institution, persons  
230 197 141 210 170 170 191 123 123 104 

Number of employed 

graduates of the educational 

institution, as young 

employees, persons 

123 125 110 120 97 110 120 110 108 95 

Number of concluded 

agreements between the 

employer and the person 

continuing training, units - 

total 

45 41 39 40 40 40 40 30 28 25 
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2. The main stage (corrective) (2-3 course): 

2.1 educational institution: study of special disciplines, organization of 

professional activity of students in the form of metalwork and mechanical practice, 

participation in research work, competitions, scientific and practical conferences, 

correction of educational and production process, finding out the causes of errors and 

ways to eliminate them ; 

2.2 basic enterprises: participation in scientific and practical seminars, meetings 

with managers and leading specialists of enterprises conducting thematic excursions 

to basic enterprises. 

3. Final (control) stage (4th year): 

3.1 educational institution: control of dynamics of development of professional 

adaptation of students; implementation of real course and diploma projects, 

conducting master classes, writing research papers on the future specialty, internships 

at basic enterprises with further employment, participation in joint activities with 

enterprises; 

3.2 basic enterprises: conducting qualification examinations for the provision of 

working categories, participation in qualification commissions, providing 

recommendations to the best students for higher education III - IV academic year. at 

the expense of the enterprise.  

 

Figure 1. Employment of graduates 

 

Conclusions. Thus, the need for the implementation of social partnership of 

universities with basic enterprises as an important tool for improving the training of 

competitive graduates was experimentally confirmed. 

The set of conditions that ensure the effectiveness of social partnership, the 

quality of professional training of university students in accordance with modern 

requirements of employers is defined and substantiated. 

The experience of the Nikopol Vocational College of NMetAU with the basic 

enterprises of the Nikopol region in the implementation of professional training of 

university students on the basis of social partnership shows that it is possible to 

cooperate with employers really and effectively. 
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