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Abstract. It is revealed that a person's success in professional activity is closely related to his 

health, and the impact of health on his career and vice versa is an interdependent process. It is 

proved that healthy behaviour is a concrete manifestation of the psychological potential of health, it 

is both a process and the result of the interaction of such factors as motivation to health; lessons 

learned in maintaining health; the ability to maintain your health at an attained level. For the 

usage of the appropriate socio-psychological technologies for the formation of occupational health 

of the economic sphere professionals, we considered the factors of a three-component structure that 

combines cognitive, emotional and behavioural modules.  The cognitive module provides an 

adequate understanding of the specialist about his level of health. Emotional module includes the 

full range of «health / illness» experiences arising from a specialist involved in a particular 

professional situation. The behavioural module reflects the behaviour of a specialist, which 

facilitates adaptation to changing environmental conditions and professional activity. We also refer 

to the psychological factors of occupational health of the economic sphere professionals as 

stressors of professional activity and individual-psychological features of the personality of a 

professional. The main stressors that affect the activities of the economic sphere professionals are 

the following: the content of professional activity, its organization; professional career; corporate 

relationships; non-organizational sources of stress. The impact of various stress factors on the 

occupational health of the economic sphere specialist is great. The main features of this negative 

impact are: negative self-esteem; feelings of guilt; increasing aggression, hostility; feeling of 

emotional exhaustion; presence of psychosomatic disease. In terms of satisfaction with life and 

happiness, it depends on four factors: emotional equilibrium; life priorities; work and rest ratio; 

own weight. Most of the described factors can be attributed to the objective influences and 

subjective experience of the situation in professional activity and based on the level of development 

of psychological resources of specialists in the economic sphere. 
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Introduction. Much of his life a person spends at work. Working conditions, 

relationships with colleagues and superiors, career prospects determine not only the 

quality of their work responsibilities, but also their physical and psychological state. 
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The success of a person in a professional activity is closely linked to his health. 

Professional fitness does not limit the absence of health disorders, but eliminates 

«medical» barriers to professional development. On the other hand, success in 

professional activity is one of the most important sources of self-confidence and 

positive emotions, and these are the main «doctors» for any spiritual or physical 

ailment. 

In recent decades, a qualitatively different attitude towards the understanding of 

health in the professional sphere of human activity has been formed. Careful attention 

of professionals to the problem of occupational health is due to the fact that the health 

of the employee is considered not only as an economic value (along with the 

profitability of production), but also as a necessary condition for improving the 

efficiency and quality of work. 

Literature review. The problem of occupational health today is attracting 

increasing attention of scientists. V. Ponomarenko views occupational health as an 

opportunity for the human body to retain the necessary protective and compensatory 

mechanisms that ensure efficiency at all stages of professional activity in all 

conditions [7]. Health within such a concept is considered as a set of 

psychophysiological and physiological parameters that provide high reliability of 

activity and professional longevity. The importance of studying the psychological 

factors of occupational health is emphasized by S.S. Uchadze. According to him, the 

following features are present in the activity of a specialist: the character is constantly 

complicated; many different types of specific activities involved in hierarchical 

relationships; the creative nature of the activity through a variety of non-standard 

situations; high mental tension; expressiveness of the prognostic nature of the tasks 

being solved; high level of responsibility for decisions made in complex tasks; 

making strict demands on the personality and professional qualities of a specialist, 

professionalism and activity in general [10]. 

The problem of occupational health is an area of interdisciplinary research and 

its study is reduced to the issues of consistency of requirements of the professional 

environment and opportunities of the individual for successful and effective 

fulfilment of conditions of professional activity. Most occupational health studies 

have focused on the prevention of occupational diseases. At the same time, a much 

smaller number of theoretical and practical developments are aimed at its formation 

and strengthening, in particular for specialists in the economic sphere. 

The subject of the study is the use of appropriate socio-psychological 

technologies for the formation of occupational health of the economic sphere 

professionals, in particular, the consideration of factors of the three-component 

structure that combines cognitive, emotional and behavioural modules. 

Aims. The aim of the article is to present the results of the development and 

justification of the impact of socio-psychological technologies on the formation of 

occupational health of the economic sphere professionals. 

Methods. In this article, research methods were united into three groups. 
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The first group of methods of research included theoretical analysis of scientific 

sources, subject-activity and personality-competent approach of research of social 

and psychological bases of professional health of economic sphere specialists. 

The second group included - empirical research methods such as observation, 

conversation, method of expert assessments, psychodiagnostic methods that were 

used to: identify features of the cognitive, emotional-volitional, personal spheres; 

study the level of motivation to maintain occupational health. 

To eliminate the factors of occupational health of professionals, its structure and 

main components, we used the method of principal components, and to display the 

graph of eigenvalues. The factors were rotated using the Varimax method, displaying 

the structure of the factor after the rotation. In the process of factor analysis, we used 

three stages of processing empirical data: preparation for the variation matrix; 

selection of orthogonal factors; Varimax research and meaningful interpretation of 

the obtained factors. 

Also, the variables were sorted by the factor loadings. First of all, to the extent 

of adequacy, that is, the magnitude that characterizes the degree of applicability of 

factor analysis to a given sample, we have determined the unconditional adequacy 

(0,746). 

As a result of the Varimax study, we studied the received factor loadings and 

identified for each factor the variables with the highest loadings. The total 

informativeness of the three factors identified by us describes 40,2% of the variance. 

Next, for each factor, we identified those variables that had the highest and lowest 

factor loadings. So, for ease of results presentation and overall analysis, we left the 

most significant indicators for each factor. 

Using sociometric indexes, we determined the level of development of 

communication skills, conflict, stress resistance, prognosis of indicators of 

occupational longevity and occupational diseases, as well as the risks of professional 

activity, which reduce the productivity and quality of life of specialists in the 

economic sphere. 

At the same time working conditions include: 1) breadth of decisions 

(knowledge of new, requirements of high qualification, creativity, uniqueness, 

possibility of improvement, variety, possibility of choosing ways and terms of 

execution); 2) psychological requirements for work (to work quickly, hard, 

excessively, not enough time, the presence of conflicts); 3) physical requirements for 

work (physical effort). Equation coefficients are selected from two databases 

(country-level health databases and occupational conditions database) [5].  

Third group - methods of mathematical processing of data with their further 

qualitative interpretation and meaningful generalization. Statistical data processing 

and graphical presentation of the survey results were performed using the SPSS 

statistical software package (version 16.0). 

Results. Occupational health of specialists in the economic sphere - an integral 

characteristic of the functional state of the body according to physical and mental 

indicators: assessment of ability to professional activity, resistance to adverse factors 

that accompany these activities. 
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Socio-psychological technologies for the formation of occupational health of the 

economic sphere specialists are achieved through the construction of a system of 

management of occupational risks, which should be aimed at reducing the number of 

professionals who were injured or killed in accidents, reducing the proportion of 

professionals working in conditions that do not meet the hygiene standards and 

reduce the proportion of organizations with poor working conditions. 

To use the appropriate socio-psychological technologies for the formation of 

occupational health the economic sphere professionals, we considered the factors of a 

three-component structure that combines cognitive, emotional and behavioural 

modules. The table 1 presents the factors that determine the professional health of a 

specialist in the economic sphere, their nature and the necessary position of the 

individual. 

Table 1. Factors that determine the professional health of the economic sphere 

specialist 
№ Factors Essence The position of the individual 

1. Emotional various emotional 

stressors affecting 

occupational health 

the ability of a person to withstand stress, to 

express their emotions and to manage them, to 

adequately assess the emotions of others, which 

characterizes its emotional stability 

2 Cognitive knowledge about 

occupational health, 

about the main factors 

that strengthen and 

damage health, about 

its role in life 

human ability to make adequate decisions, identify 

the most important, find missing information, 

ability to think, stability and concentration of 

attention, critical thinking, professional memory, 

professional observation, speed of decision making, 

their volume and correctness, ability to think 

promptly and positively 

3. Behavioural choosing a specific 

strategy for dealing 

with a stressful 

situation 

the ability to quickly adapt to the demands of the 

situation by mastering, mitigating or weakening 

those requirements 

 

The structure of factors of occupational health is based on the concept of 

«psychology of relationships» V.N. Myasishcheva, which defines the attitude to 

health as a reflection of the individual experience of the person and at the same time 

as a factor, which has a significant impact on its behaviour. « A person's attitude to 

his or her health is not just about worrying about health or neglecting it. Here at the 

same time we are talking about a higher level of ideological relations of the 

individual. A significant place in the hygiene and prevention of mental health is the 

issue of somatic status. This is due to the important role of the psyche and personality 

traits in the prevention of somatic diseases and the promotion of physical health» [6]. 

This approach allows us to consider health as one of the main elements that can be 

addressed by regulatory (corrective) influence. The three-component structure makes 

it possible to fully reveal the psychological factors of occupational health of the 

economic sphere specialists, to reflect the diversity of connections between structural 

elements (modules). 

The cognitive module provides an adequate insight into the level of one's health 

based on knowledge of health and healthy lifestyles, including in the performance of 
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professional responsibilities, awareness of the role of health and its impact on life in 

general, and also the success and effectiveness of professional activities, in particular, 

understanding the main risk factors of the profession and ways to maintain and 

promote health. 

Emotional module includes the full range of health / illness experiences arising 

from a specialist involved in a particular professional situation, adequate emotional 

response (from «pouring out emotions» to restraining them in situations where 

necessary). 

The behavioural module reflects the behavioural characteristics of the specialist, 

contributing to adaptation to changing environmental conditions and professional 

activity, as well as behavioural strategies driven by health changes, healthy lifestyles 

and work.  

Healthy behaviour is understood as «a concrete manifestation of the 

psychological potential of health»; it «is both a process and a result of the interaction 

of four factors: motivation to health; lessons learned in maintaining health; the ability 

to maintain their health; appropriate level of health achieved» [1]. All three modules 

are interconnected. A holistic and consistent internal picture of a specialist's health 

(cognitive module) facilitates the development of behavioural strategies that promote 

a healthy lifestyle and work (behavioural module), accompanied by adequate 

emotional reactions and experiences (emotional module).  

To the part of social-psychological technologies of formation of occupational 

health of the economic sphere specialists we also include stress factors of 

professional activity (manifestations of the external environment in which human 

activity takes place) and individual-psychological peculiarities of the professional's 

personality (manifestations of the internal environment that determine the cognitive, 

emotional, and behavioural modules). The main stress factors that affect the activity 

of specialists in the economic sphere are the following: the content of professional 

activity, its organization; professional career; corporate relationships; non-

organizational sources of stress. 

The emotional aspect of occupational health is the ability of a person to 

withstand stress, to express and manage their emotions, to adequately assess the 

emotions of others that characterize emotional resilience. In his professional 

activities, an expert in the economic sphere is confronted with many specific 

stressors, acting for a long time and continuously, causing fatigue, weakness, general 

and occupational diseases, premature aging and personality destruction. Stressors of 

different nature are influenced by a person's professional activity. The main signs of 

this negative impact are: low self-esteem; feelings of guilt; increasing aggression, 

hostility; feeling of emotional exhaustion; presence of psychosomatic disease. Thus, 

the impact of various stress factors on the occupational health of a specialist of the 

economic field is great. 

To solve such problems, first of all, it is necessary to draw the attention of 

specialists themselves to the problem of maintaining health and preventing 

occupational diseases. To form a position of reflection towards the promotion of 
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occupational health - introspection and self-assessment in understanding the role of 

health in life. In this regard, let us consider the cognitive components of this process. 

Specialists of the economic sphere constantly have to deal with voluminous 

information: analysis of information, a huge base of regulatory acts, so the specialist's 

memory is prone to heavy workloads. We recommend conducting classes and 

trainings aimed at the formation and development of certain qualities, skills necessary 

to maintain occupational health [9]. These are trainings on professional observation 

development, accumulation of experience, memory and professional sensitivity, 

development of professional thinking. For example, training «constructive 

communication», «corporate education and leadership», «the formation of life goals». 

Modern research aspects of the formation of occupational health of the 

economic sphere professionals are of interest, mainly, they are of applied nature. For 

example, take the results of research relating to health, work and subjective 

evaluation of happiness. According to a survey of 25 to 60 year olds in Germany, 

conducted over the past 24 years by specialists from the University of Tilburg 

(Netherlands), the Max Planck Institute for Developmental Biology (Germany), led 

by B. Hidey (Australia), a sense of satisfaction with life and a sense of happiness 

depends on four factors:  

1) emotional balance;  

2) life priorities. «People who are most valued in their lives by their families are 

happier than those who consider material values and careers to be the absolute 

priority. This situation is typical for both men and women. But there is still one 

gender difference: women whose partner puts above all family values are much 

happier than those whose material-oriented companions»;  

3) work and rest ratio. « For men and women, the lack of work time is 

significantly worse on the emotional state than overwork. And the most serious 

trauma to the psyche is the lack of work »;  

4) weight. «For men, lack of weight is a much more serious disadvantage than 

its excess, lack of weight is also a general dissatisfaction with life. For women, 

overweight causes only a slight feeling of dissatisfaction, and on average, full women 

are fully satisfied with life» [3]. 

Summarizing the analysis of the main approaches to addressing occupational 

health problems in Western science, we can say that two main directions of studying 

the health of working people and providing them with assistance are formed: 1) stress 

management; 2) health management.  

The variety of foreign studies in occupational health is limited to the following 

issues: stress in professional activity; physical health (from work-related injuries to 

cardiovascular disease) and mental health (distress, burnout, depression); unhealthy 

lifestyle factors (smoking, alcohol and drugs); job satisfaction, balance of work effort 

and encouragement (salary, recognition, status, prospects of promotion, etc.); 

transferring harmful events that have occurred in the workplace to privacy; work and 

family: conflict of interests; on workplace safety (the impact of shift work on 

occupational health); psychological effects of unemployment [12]. 

Note that the problems of occupational health in western science remain 



Issue 3 (7), 2021   Public Administration and Law Review 

 

60 

underdeveloped. In particular, we have not identified any works in this area 

(psychological maintenance of occupational health) placed in search engines, as well 

as in English-language printed works. Research is mainly about regular professional 

activity and related aspects (stress in professional activity, job satisfaction, balance 

«work – family», workplace safety, etc.). Issues of psychological support for health 

in choosing a profession, at the stage of vocational training, professional adaptation, 

when «leaving» the profession are practically not presented in scientific research. 

Promising directions for the development of occupational health in the West [8] 

in the coming years will address: issues of positive psychology of occupational 

health; studying the impact of new forms of leadership on employee health; research 

on the role of emotions in maintaining occupational health; issues related to the 

development, implementation and evaluation of the effectiveness of intervention 

programs in organizations. 

Special attention should be paid to the fact that occupational health issues are 

addressed in the West on a systematic basis: organizations that specialize in 

psychological problems of occupational health (institutes, academies, associations, 

training centres) are established and actively functioning; a number of US and British 

universities have organized specialist training for the program «Occupational health 

psychology»; international conferences and congresses are held regularly; specialized 

journals are published; with every passing year the number of publications, articles, 

books is increasing, and textbooks have appeared. It must be admitted that in Ukraine 

such work is only unfolding.  

The proposed structure of socio-psychological technologies of formation of 

occupational health of specialists of economic sphere, in our opinion, allows to cover 

all variety of psychological determinants of health in professional activity and is used 

by us in conducting empirical research. These factors are considered in conjunction 

and form a unified process of health. Consider these factors in more detail (Tables 2, 

3, 4) and propose ways of forming the necessary personality position in order to 

maintain the professional health of the economic sphere specialists. Most of the 

illustrated factors can be attributed to objective influences (stress, mobbing, 

character) and subjective experience of the situation in professional activity, based on 

the level of development of psychological resources (passion for work, vitality, 

existential occupancy). At present, in the modern foreign and domestic psychology, 

personal factors of professional health of specialists of economic sphere are not 

described. 

Factor I includes 18 indicators that correlated positively with them. Here are the 

most significant indicators in terms of weight factor load: rest (0.961), memory 

(0.931), stress resistance (0.933), attention (0.892), all these indicators can be 

attributed to the level of professional health of specialists of economic sphere. The 

following are indicators relevant to the social level of occupational health of 

professionals: belonging to the professional community (0,886), occupational 

demand (0,572). Indicators of psychological and social level of occupational health of 

specialists of economic sphere correlate with such personal qualities as feelings of 

well-being (0,547) and tolerance (0,453). 
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Table 2. Factor I. Psychological and occupational well-being 
№ Indicators «Weight» 

1 Wb – sense of well-being 0,747 

2 To – tolerance 0,553 

3 Well-being 0,673 

4 Activity 0,571 

5 Energy 0,569 

6 Rest 0,961 

7 Emotional stability 0,669 

8 Internal locus of control 0,511 

9 Health-saving behaviour 0,408 

10 Robotic ability 0,646 

11 Memory 0,931 

12 Attention 0,892 

13 Stress resistance 0,933 

14 Problem coping 0,682 

16 Professional community 0,886 

17 Professional demand 0,572 

18 Professional authority 0,565 

 

In their work, S. Vodyakh and Y. Vodyakh also describe the relationship 

between the parameters of psychological well-being and tolerance as personality 

traits, substantiating this relationship as accepting the value of a partner's personality, 

the ability to empathize and, accordingly, the confidence of positive evaluation by 

others [2]. It should be noted that factor-forming value have factor loadings of the 

main parameter having maximum factor weight, in this case - these are indicators that 

describe the psychological health of specialists in the economic sphere. 

 

Table 3. Factor II. Flexibility of achievement 
№ Indicators «Weight» 

1 Do – dominance 0,764 

2 Sy – sociability 0,580 

3 Em – empathy 0,860 

4 So – socialization 0,765 

5 Sc – self-control 0,876 

6 Ai – achievements through independence 0,865 

7 Ac – achievement through conformality -0,636 

8 Fx – flexibility 0,916 

9 Cheerfulness 0,715 

10 Chronic diseases -0,814 

 

Factor II includes ten indicators, eight of which correlated positively with this 

factor, two negatively. The highest number of indicators obtained determines the 

personal qualities that influence the level of professional specialists in the economic 

sphere, with the greatest «weight» are: empathy (0,860), self-control (0,876), 

flexibility (0,916), dominance (0,764), achievement through independence (0,865). 

Positive correlations indicate the presence of dominant behaviour of the economic 



Issue 3 (7), 2021   Public Administration and Law Review 

 

62 

sphere specialists, the achievement of the goal through independence, the flexibility 

of behaviour, and the developed quality of empathy. These qualities correlate with 

indicators of physical health of specialists in the economic sphere, namely, 

cheerfulness (0,715) and chronic diseases (-0,814). As we can see, the last indicator 

has an inverse correlation, which is logical. In particular, Dyka L.G. considers self-

regulation and self-control as one of the factors of personality adaptation abilities, 

which is connected with efficiency and reliability in professional activity [4]. 

Confirmation of the link between self-regulation and occupational health can 

also be found in contemporary overseas studies that highlight two factors that affect 

occupational health: dispositional self-control, defined as the ability to regulate 

thoughts and behaviour, and day-to-day planning to compile a list of cases for the 

next working day [6]. Another foreign study identifies personal resources (emotion 

regulation strategies) as a way of reducing workload and maintaining psychological 

well-being [11]. 

In factor III, most variables have a negative specific gravity and are associated 

with external locus of control (0.614) and control by «competent others» (0,691). 

 

Table 4. Factor III. Emotional instability 
№ Indicators «Weight» 

1 Gi – good impressions -0,714 

2 Creativity -0,602 

3 Colds 0,469 

4 External locus of control 0,614 

5 Control by «competent others» 0,691 

6 Emotional stability -0,714 

 

The factor also contains such personal qualities as good impression (- 0,714) and 

creativity (-0,602), respectively, we can assume that the less creativity, emotional 

stability and ability to make a good impression, the higher the external locus of 

control and the lower level of professional health development. The data obtained 

agree that people with an external locus of control are more likely to have mental 

problems than people with an internal locus of control. 

Developing socio-psychological technologies for the formation of occupational 

health of the economic sphere specialists, it should be assumed that this process 

should not fragmentarily affect this vital area of the professional (even in the form of 

training), and using a systematic approach - health management that allows you to 

use the energy of the instinct of self-preservation, not only for simple survival, but 

also to achieve the kind of successful life that a person can choose for himself. 

Socio-psychological technologies of formation of occupational health of 

specialists of economic sphere are a complex of measures of organizational and 

individual character. 

Organizational measures include: creating a favourable organizational and 

psychological climate, clearly defining the duties of employees; elimination of causes 

that lead to overwork and unloaded work; social support, stress management 
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programs (providing for special counselling organizations), fitness programs (general 

health programs). 

To individual methods: exercise programs, relaxation technique training, 

biological feedback, behaviour modification. Filling out the specific content of a 

program of professional self-preservation is a rather individual process, because in 

this case there can be no standard solutions once and for all. 

Discussion. We considered socio-psychological technologies of formation of 

occupational health of specialists of economic sphere as a three-component structure 

that unites cognitive, emotional and behavioural modules. All three modules are 

interconnected. A holistic and consistent internal picture of a specialist's health 

(cognitive module) facilitates the development of behavioural strategies that promote 

a healthy lifestyle and work (behavioural module), accompanied by an adequate 

emotional reactions and experiences (emotional module). 

We also refer to the psychological factors of occupational health of the 

economic sphere specialists as stressful factors of professional activity and 

individual-psychological features of the personality of a professional. The main 

stressors that affect the activities of the economic sphere professionals are the 

following: the content of professional activity, its organization; professional career; 

corporate relationships; non-organizational sources of stress. The proposed structure 

of psychological factors of professional health of specialists in the economic sphere 

allows to cover all the variety of psychological determinants of health in professional 

activity and is used by us in conducting empirical research. 

Conclussion. As a result of the study, we also identified three factors, two of 

which describe the personal qualities of the economic sphere specialists with high 

levels of occupational health (psychological and occupational well-being; flexibility 

of achievement). Another factor that reflects the personal qualities of professionals 

with low occupational health (emotional instability). 

In the perspective of the study we see the definition of the occupational health of 

specialists in other fields of activity, as well as the study of the process of becoming 

professional health at different age stages of life (maturity, late maturity, old age). It 

requires in-depth study and the problem of engaging and training psychologists, 

educators, and leaders to participate in the direct process of formation and 

preservation of occupational health of the individual in various spheres of its activity. 

It is urgent to further develop social and psychological training and system of 

corrective measures that will help to prevent the negative effects associated with the 

professional destruction of professionals, as well as improve their occupational 

health. 

Author contributions. The authors contributed equally. 

Disclosure statement. The authors do not have any conflict of interest.  

References: 
1. Аpаnаsеnkо, L. G. (2018).Zdorov’ja nаcіi tа trudоvyi pоtеncіаl Ukrаini . Vchenі zаpiski Іnstitutu 

еkоnоmiky, uprаvlіnn’a tа gоspоdаrs’kоgо prаvа. Kyiv, Vyp, 119 – 121. 

2. Kоndеs, Т. V.(2019). Do pytannya pro formuvannya zdorovoho sposobu zhyttya studentiv i vykladachiv 

Instytutu ekonomiky, upravlinnya ta hospodarsʹkoho prava . Vchenі zаpiski Іnstitutu еkоnоmiky, uprаvlіnn’a 

tа gоspоdаrs’kоgо prаvа. Kyiv, 1999. Vyp. 3, 176 – 178. 



Issue 3 (7), 2021   Public Administration and Law Review 

 

64 

3. Burlakova, I.(2014). Role and place of health management in the system security personnel of business 

entities : Economics and management: problems of science and practice: Collection of scientific articles. 

Vol. 2.Verlag SWG imex GmbH, Nürnberg, Deutschland, 237 – 240. 

4. Chmeruk, G. (2016). Health management of staff as a fundamentally new approach in formation of the 

organizational culture of the enterprise : Trends in the development of national and world science: Collection 

of scientific articles. Vol. 17. Verlag SWG imex GmbH, Nürnberg, Deutschland, 242 – 244.. 

5. Bushuev, Yu. V. (2011). O meditsinskikh problemakh fizicheskogo vospitaniya v vuzakh. Zb. nauk. 

pratsʹ spivrobitnykiv KMAPO im. P. L. Shupyka. Vyp. 10., 1225 – 1229. 

6. Kоndеs, Т. V. (2014). Praktychni aspekty formuvannya kulʹtury zdorovʼya u VNZ. Materialy 

informatsiynoho seminaru «Menedzhment bibliotechnoyi diyalʹnosti. Upravlinnya personalom 

osvityansʹkykh bibliotek», 4-5 berez. 2014 r., m. Kyiv : Navchalʹno-metodychnyy tsentr «Konsortsium iz 

udoskonalennya menedzhment-osvity v Ukrayini», 14 – 16.  

7. Моstypan, V. V.(2017). Chomu ne pratsyuye systema?  Materialy Vseukr. nauk.-prakt. konf. «Fizychne 

vykhovannya studentiv vyshchykh navchalʹnykh zakladiv: zdobutky, problemy ta shlyakhy yikhnʹoho 

vyrishennya u konteksti vymoh Bolonsʹkoyi deklaratsiyi», 2-3 lyut. 2017 r., m. Kyiv: Natsionalʹnyy 

universytet «Kyyevo-Mohylyansʹka akademiya», 10 – 13. 

8. Mihus, І. P. (2013). Navchannya upravlinnyu zdorovʺyam yak innovatsiynyy aspekt osvity maybutnikh 

pratsivnykiv bankivsʹkykh ustanov. Materialy Mizhnar. nauk.-prakt. konf. «Finansova systema Ukrayiny: 

problemy ta perspektyvy rozvytku v umovakh transformatsiyi sotsialʹno-ekonomichnykh vidnosyn», 16-18 

travn. 2013 r., m. Sevastopolʹ. Sevastopolʹ : Sevastopolʹsʹkyy instytut bankivsʹkoyi spravy Ukrayinsʹkoyi 

akademiyi bankivsʹkoyi spravy Natsionalʹnoho banku Ukrayiny, 49 – 50.  

9. Chmeruk, G.G. (2016). Sotsial'no-psikhologicheskiye metody formirovaniya informatsionnoy 

bezopasnosti personala predpriyatiya. Sbornik s dokladi ot mezhdunarodna nauchna konferentsiya «Ukra na-

Bŭlgariya-Evrope ski sŭyuz: sŭvremenno sŭstoyanie i perspektivi», Varna : Izdatelstvo «Nauka i 

ikonomika». T. 1, 225 – 229. 

10. Gadamer, H.-G. (2018). Istyna i metod: Оsnovy filosofskoi germenevtyki [Truth and Method: Basics of 

Philosophical Hermeneutics] URL: http://yanko.lib.ru/books/philosoph/gadamer-istina_i_metod.pdf . 

11. Zynchenko, V. V.(2015). Іndividualizacija global’nych strategii transformacii suspil’stva ta jsvity u 

konteksty krytichnoi teorii. Antropologichni vymiry filosofs’kih doslydzhen’. Кyiv, Vyp. 7, 50-63. 

12. Syn’jaev, S. S.(2017) Теоretycheskie оsnovy formirovanija pedagogicheskoi kompetentnosti specialista 

sfery fysycheskoi kultury i sporta. Izvestija VGPU. Pedagogicheskie nauki. Volgograd, 2017. № 1, 45-50. 

13. Sharunenko, Yu. М.(2010). Pedagogicheskije uslovija podgotovki sportsmenov vysokoi kvalifikacii na 

sovremennom etape. Аvtonomija lichnosti. Моskva, 2010. № 1, 138-141. 

 

 

 
Received: August 18, 2021 

Approved: September20, 2021 
  

http://yanko.lib.ru/books/philosoph/gadamer-istina_i_metod.pdf

